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ABSTRACT

Time evolution precipitates change in almost every sphere of life and the labour market is not
an exception. The evolution of time has bred the phenomenon of part-time employment which
appears conceptually and practically today less secure and economically unstable. This is
owing to the conceptual fallacy that part-time employment is not envisaged or covered in the
current labour legislation. This misconception has exposed part-time workers to grave misery
ranging from slave wages to ineligibility to most benefits that their comparable full-time

employees are entitled to.

The objective of the study was to investigate the phenomenon of part-time employment in
Zambia in view of the current labour legislation. The study primarily focused on establishing
whether or not part-time employees are sufficiently protected under the current labour
legislation. This is in view of the conspicuous differential or less favourable treatment that

part-time employees are subjected to in relation to their comparable full-time employees.

The research employed qualitative research methods. Both primary and secondary data were
used. Data was gathered through conducting interviews with academicians in labour matters
and Judges from the Industrial Relations Court which is a specialized court in employment
matters. Desk based research however, was predominantly the method of data collection in the

undertaking.

The main findings of the study are principally two. The first finding is that the interpretation of
the term “employee” as used in the Employment Act discloses no discrimination between full-
time and part-time employees. Secondly,the phrase “contract of employment” shares an
inextricable interface with part-time employment as shown through the navigation of the
common law principles. In a nutshell, it has been established that part-time employees are
employees within the meaning of the Employment Act and other labourlaws hence entitled to

all the benefits that full-time employees enjoy.

The recommendations of the study (taking into account the findings arrived at) are firstly, the
indispensable need to mount rigorous sensitization campaigns with a view to changing the
conceptual difference between full-time and part-time employees. Secondly, enactment of a

distinct piece of legislation to specifically cater for this class of workers is deemed imperative.
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Thirdly, increase in funding levels to strategic institutions such as the Ministry of Labour and
Social Security, and the National Pension Scheme Authority has been noted as a focal aspect in
addressing the challenges attached to part-time employment. Lastly, advocacy from the church
and other civil society groups is seen as a key to creating a multifaceted response aimed at

redressing this ill.
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